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Report on 
Negotiations 


CLC-CarUng O’Keefe 
scholarships for 19 77 


By BILL HARDING 
Chairman 

I would like to be able to report 
that we have been making very rapid 
progress in negotiations, but unfor¬ 
tunately I can’t. We met alternately, 
one week Local 
and one week 
Master, from 
July 19 through 
August 30 here in 
Oshawa, with no 
progress what¬ 
soever. We 
spent the major¬ 
ity of our time 
explaining in de¬ 
tail the amend¬ 
ments we sub¬ 
mitted. During this period, the com¬ 
pany presented their demands, they 
call them “suggestions”, to the 
Union on the Local, Master and 
Benefit Plan agreements. 

The Company had six “sugges¬ 
tions” on the Local Agreement, five 
of which I’m sure would roll right off 
the end of the table if we conceded to 
the sixth. The Company wants the 
right to schedule overtime on a daily 
basis, they want the Union to act as 
our members’ agent rather than the 
individual acting on his own behalf. 
We told the Company that overtime 
is a Master Agreement issue, and we 
will discuss it at the Master table. I 
have already explained my position 
to the membership at the Strike Vote 
Meeting. 

Their Master Agreement “sugges¬ 
tions” were very vague, nothing 
specific and nothing that caused un¬ 
due concern. We haven’t, however, 
had a full explanation of them, but 
then our Canadian Master Agree¬ 
ment is getting to look more and 
more like the American Agreement, 
and nothing is settled over there yet. 
No doubt, when there is a settlement 
in the U.S., the Company will get a 
little more specific here. 

While we aren’t too concerned 
with the Company’s “suggestions” 
on the Master Agreement, the same 
can’t be said of the Benefit Plans. 
This is the area in which the Com- 


Ottawa (CPA) — A bill now before 
Parliament giving unions the right to 
appeal decisions of the Anti-Inflation 
Board may be of little help to work¬ 
ers seeking fair wage settlements, at 
least if the recent remarks by AI 
Administrator Donald Tansley are to 
be taken seriously. 

Tansley, the man who will hear 
appeals arising out of AIB decisions, 
told a luncheon meeting of the Ed¬ 
monton Chamber of Commerce that 
Jean Luc Pepin’s treatment of work¬ 
ers may be “peaches and cream” 
compared to what he may do in dis¬ 
posing of appeals. 

In an address titled “Some Mis¬ 
conceptions About the Anti-Inflation 
Program”, Tansley explained that 
some unions appealing AIB roll-back 
decisions may end up with a lower 
wage increase than the AIB allowed. 

Although “many people think that 
the Board’s allowable increase will 
be the bottom figure from which the 
Administrator begins when deciding 
an appeal,” Tansley said he “may 
determine that the correct figure is 
lower than that of the Board,” 

The reason, according to Tansley, 
is that the Administrator can demand 


pany seems to be concentrating their 
big guns. I would like to print the 
complete Company proposals on 
Benefit Plans here in the 
Oshaworker, but I know the Editor 
wouldn’t have the space, so I’ll give 
a brief resume. 

HEALTH CARE COSTS 

Company propose employees 
share in the cost of premiums and 
future increases. Also propose the 
phasing-in of coverages over an ex¬ 
tended period of time for new 
employees. 

SUB 

Company state fund is in good 
shape and predict continued prosper¬ 
ity, but can’t increase benefits be¬ 
cause of fear of a recession like they 
experienced in the U.S. in the last 
Couple of years; even suggest de¬ 
creased benefits for less senior 
employees (under 10 years’ seniori¬ 
ty). 

GROUP INSURANCE 
BENEFITS 

(1) Company propose the elimina¬ 
tion of Extra Accident Insurance. 

(2) Company propose the elimina¬ 
tion of the Insurance Payout of dis¬ 
abled employees on Total and Per¬ 
manent Disability pension. 

(3) Company propose eliminating 
first day coverage in case of an acci¬ 
dent. 

(4) Company propose holding the 
line and, in some cases, reducing 
S&A Benefits. Suggest employees 
might return to work sooner if bene¬ 
fits weren’t so high. Whoever drafted 
that one has to be mental, should be 
on sick benefits himself. 

(5) Company propose S&A not 
become available for new employees 
for a considerable period of time 
beyond present provisions, and then 
at reduced rates. 

All this from a Corporation that 
made in excess of $900 million in the 
second quarter this year. We would 
probably all be in chains if they had a 
bad year. 

For a more complete report, come 
to theG.M. Unit meeting, Thursday, 
September 16, 7:30 p.m. 


of companies more information than 
the AIB, and so may base his deci¬ 
sion on a different set of facts than 
were available to the Board. He also 
said he will take a more narrow legal 
view of what constitutes compliance 
with the wage “guidelines” than the 
AIB, which Tansley said has more 
“flexibility”. 

Referring to these remarks, CLC 
President Joe Morris charged that 
Tansley was engaging in “blackmail 
tactics” by telling unions in advance 
that their appeal rights won’t help 
them win fair settlement. The Con¬ 
gress is not supporting the amend¬ 
ments anyway, arguing that the wage 
control law should be repealed, not 
amended. 

NDP labour critic David Orlikow 
was also critical of Tansley’s state¬ 
ments, calling them “highly impro¬ 
per’ ’ for someone who is supposed to 
impartially judge appeals. 

The NDP caucas, however, will 
support the amendments when they 
are presented in the House of Com¬ 
mons because they are ‘ ‘necessary’ ’. 
But “whether they will prove to be 
useful, only experience will tell,” 
Orlikow said. 


CLC President Joe Morris has an¬ 
nounced that the CLC is again invit¬ 
ing applications for a series of bur¬ 
saries and scholarships. The educa¬ 
tional awards are being offered by 
the Congress in co-operation with 
Carling O’Keefe Breweries. The 
awards programme is entering its 
fourth year. 

“We are offering 24 bursaries of 
$500 each to the children of Canadian 
trade unionists,” Mr. Morris said. 
“Two Carling-O’Keefe Bursaries 
will be awarded in each province and 
the Yukon and Northwest Ter¬ 
ritories. They are available to stu¬ 
dents about to leave secondary 
school and who intend to continue 
their education in a university or 
similar educational institution. 

“In addition, two Carlsberg Fund 
Scholarships are open to university 
students who have completed their 
bachelor’s degree in any of the 
natural or social sciences prior to 
March 31, 1977, the application 
deadline.” 

The Carlsberg Fund Scholarships 


By LLOYD CLARKE 

CONTRACT EXPIRES 
Once more, the time has rolled 
around for the members of the 
UAW, specifically Local 222, to face 
up to the reality that our contract has 
expired. Of 
course, the big 
question at this 
time is, will we 
be on the picket 
line or will the 
N egotiating 
Committee be 
able to come up 
with a suitable 
agreement? 
Only time will 
tell! One thing 
we can be sure of, in my opinion, the 
Committee will be faced with a con¬ 
siderably different set of conditions, 
what with the AIB guidelines. 

YESTERDAY’S HARDSHIPS 

However, in this time of uncer¬ 
tainty, let’s reminisce on the hard¬ 
ships that the senior members of 
our Union went through for us to 
have today what we sometimes take 
for granted. I suppose you could as¬ 
sume that my target of concern is the 
younger members of our Union who 
have been hired since 1970, which 
was the last time we were on strike, 
but all of us have a tendency to be¬ 
come complacent even though we 
have experienced strikes like 1955- 
56 which lasted 149 days. 

I would like to stress very strongly 
that, if we did not have a Union, by 
no means would we have all the 
things that we now enjoy. The lead¬ 
ership that participated in the many 
past negotiations spent a number of 
long hours of tedious bargaining to 
bring back to the membership what 
they thought was a reasonable set¬ 
tlement. I might also make mention 
that these settlements benefited the 
salary worker in case they think that 
General Motors donated everything 
to them out of the goodness of their 
hearts. After all, G.M. cannot allow 
the hourly worker to get ahead be¬ 
cause that could mean the salary 


will provide the full cost of tuition, 
transportation, accommodation, liv¬ 
ing expenses and spending money 
for the student for a period of one full 
year of post-graduate study at a uni¬ 
versity campus in Canada. Should 
the successful applicant have depen¬ 
dents, the scholarship will provide 
for the additional transportation and 
living expenses required. Applicants 
for the scholarship must be Canadian 
citizens. 

The awards are being offered to 
the children of Canadian trade union 
members, living or dead, who are or 
have been in good standing in any 
CLC-affiliated or chartered union. 
Applicants for the bursaries must be 
graduating from a secondary school 
and intending to continue their edu¬ 
cation in an approved institution 
such as a university, technological 
institute, community college or 
CEGEP, teachers’ college or nursing 
school. 

Application forms are available 
from any Canadian Labour Congress 
regional office or from the CLC Edu- 


wor^er might consider organizing 
like they did in 1944. 

BENEFITS GAINED ^ 

The list of achievements gained by 
the UAW is very long, and it is really 
very difficult to know which is the 
most important. We have rest 
periods, overtime rates, cost-of- 
living allowance, 40-hour week* 
night shift and third shift premiums, 
S&A benefits, dental, optical, vaca¬ 
tions, holidays (all with pay), SUB, 
pensions, and on and on the list goes. 

As we consider the above list, we 
must also take into consideration the 
sacrifices made by the members of 
the UAW to gain these items. 
Mortgage and finance companies 
ready to lower the axe, food at a 
minimum, hydro shut off, and 
harassment on the picket line, to 
name a few. As in every war, there 
are always casualties. But these wars 
must be fought to attain the neces¬ 
sary items for a happy and reason¬ 
able livelihood. 

AIB ALLY 

The mighty automaker has now 
got an ally to join forces with him 
under the guise of the Anti-Inflation 
Board. This group spews forth their 
contempt for the worker by stating 
there must be a wage and price guide¬ 
line. 

In their wisdom, or lack of, they 
feel that the economy of the country 
is going under, and they must do 
something about it. However, so far, 
all we, the workers, have seen is the 
guideline on the monetary package 
of a labour contract. Where does the 
guideline come in for prices going 
up? Items that are necessary, such as 
food, clothes, education, hospitali¬ 
zation, etc. Can we achieve these 
things without negotiations? I sin¬ 
cerely doubt it! Nor do we need a 
Government going back to the 1937 
tactics of joining forces with the large 
corporations. 

The working members of today 
must hold the line in this battle that 
we will be faced with, and remember 
that everything we have now did not 
come easily. 


cation Department, 2841 Riverside 
Drive, Ottawa, Ont., K1V 8X7. To 
be eligible for consideration by the 
selection committee, application 
forms must be postmarked no later 
than March 31, 1977. 

The selection of successful appli¬ 
cants for both the bursaries and the 
scholarships will be made by a com¬ 
mittee appointed by the CLC. The 
decisions of the committee are final. 


The 

Municipal 

Scene 

By BRUCE McARTHUR 
Local & Regional Councillor 

Oshawa Place is the name of an 
exciting new 200 room hotel and 
condominiums to be located on the 
Bathe and McClelland property on 
King Street ad¬ 
jacent to the 
Oshawa Citv 
Hail. It will 
employ about 
160 to 200 people 
plus personnel 
employed jn the 
shops to be lo- 
cated facing 
King Street. 
Needless to say, 
we need the 
hotel, the new jobs, and the com¬ 
mercial assessment to help keep 
down taxes. The same developer of 
Oshawa Place is currently building 
the McLaughlin Square project on 
Mary Street by the West Plant. 

The one point about the 
McLaughlin Square project that 
didn’t sit well with many was that 
Oshawa people were not being 
employed to any significant degree in 
the building process. 

As you may remember this led to 
some labour problems as local labour 
objected to not being employed. 

It was on this point that many of 
the local councillors persuaded the 
developer. He requested that Mike 
Breaugh, Cliff Pilkey and myself sit 
down with him and the local building 
trades to resolve this issue and hope¬ 
fully we will have this new project 
employing a maximum of local 
people. 

Many of you have asked me the 
same basic question which goes 
something like this: Why is the City 
paying about $90,000.00 an acre for 
parkland when property owned by 
the school board is not being fully 
used for summer recreation such as 
soccer or ball? 

You’re right. Public money bought 
both. In some cases the school yards 
are. being used while others grow 
grass in the summer time. 

Lloyd Clarke, who is on the 
Durham Board of Education agrees. 

By the time this article appears, I 
will have placed in front of the 
Oshawa Council a “Notice of Mo¬ 
tion” to have a joint meeting with 
Oshawa Council and Oshawa 
Durham School Board members to 
fully discuss this problem and hope¬ 
fully the citizens will have additional 
recreation without the heavy land 
acquisition costs. 
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Unions Prepare for 
General Strike 


By RUSS RAK 

Since August 6, 1976, when the 
CLC called on all its affiliated unions 
and unorganized workers to prepare 
for a one day general strike against 
the federal 
government 
wage controls, 
support for the 
October 14 Na¬ 
tional Day of 
Protest has been 
increasing daily. 
Provincial 
labour federa¬ 
tions, labour 
councils and 
local unions, 
from coast to coast, are preparing for 
the one day work stoppage. Unor¬ 
ganized workers and the public are 
also being urged to support and par¬ 
ticipate in the struggle to defend liv¬ 
ing standards and the democratic 
rights of organized labour. 

The best example of this support is 
that of the British Columbia Federa¬ 
tion of Labour, where Len Guy, fed¬ 
eration secretary, said after a meet¬ 
ing of more than 400 delegates from 
provincial unions on Aug. 30: 

“We have achieved virtually 100% 
support for the protest. I flatly pre¬ 
dict that the shutdown in British 
Columbia will be a complete suc¬ 
cess.” 

Another union source said: “It is 
going to have all the appearances of a 
general strike. Transportation will 
be tied up, with ferries, railways and 
city buses out. Newspapers won’t be 
published, the logging industry will 
be shut down and other manufactur¬ 
ing and service industries will be 
closed.” 

Guy said many delegates wanted 
the protest to last longer than the one 
day called for by the CLC. 

He urged the public to support the 
protesters. “I strongly suggest that 
shopping trips, doctor and dental ap¬ 
pointments and so on, not be 
scheduled on Oct. 14,” he said. 

In Ontario, the Federation of 
Labour called a meeting for Wed. 
Sept. 8, of key people from all dis¬ 
trict labour councils to discuss 
strategy for Oct. 14. By the time this 
article appears, more definite plans 
should be announced for activities 
for the day, and the shutdown of 
production in Ontario. 

Meanwhile, as organized labour 
unites for struggle, the Liberals, To¬ 
ries, big business, the bosses’ press 
and radio and TV commentators are 
increasing their attacks on labour. 
They are trying to divide and split 
labour by threats of fines and discip¬ 
linary action by employers. They 
also claim that workers do not sup¬ 
port the CLC’s call for united action, 


and that the national work stoppage 
is undemocratic. 

These scare tactics must be repu¬ 
diated. Since when has this motley 
gang ever been interested in defend¬ 
ing the democratic rights of labour? 
You don’t hear any of them say any¬ 
thing in defense of 240 Malleable 
workers in Oshawa, who have been 
locked out by their employer ITT, 
since January, because they want a 
living wage. They are only interested 
in capitalist democracy — the unre¬ 
stricted right to drive down wages, 
speed up production, raise prices, 
and higher and higher profits. 

Finally they claim that a general 
strike by labour in Canada will not 
have any effect on government poli¬ 
cy, because, as Labour Minister 
John Munroe stated on the National 
News Sept. 6, “Government would 
lose credibility if it backed down in 
the face of pressure groups.” Less 
than five minutes later, on that same 
news broadcast, it was announced 
that new regulations for control of 
profits and prices would be intro¬ 
duced on Sept. 7. These regulations 
would reflect some backing off by 
government on profit controls, “be¬ 
cause of pressure by business.” Do 
we need any more proof as to whose 
side government is on. 

Stating that a general strike will 
not have any effect is not true. It is a 
trick to split the labour movement by 
convincing workers not to take part 
in it. The general strike has been 
used successfully by organized 
labour for years. The following are 
recent examples of workers taking 
mass action to protect their interests 
and to abolish oppression and injus¬ 
tices: On March 1 and March 18, 
1971, British workers staged two 
one-day general strikes to defeat 
anti-labour legislation being prop¬ 
osed by their Tory government, 
which has since been turfed out of 
office. Just last July 12, Australian 
workers went on their first one day 
strike to protest against increased 
health care premiums; and just re¬ 
cently, Danish dockers went on 
strike to protest government wage 
controls. 

History proves that all our democ¬ 
ratic rights have been the result of 
struggle by workers. The only means 
we have of defending our rights and 
protesting the bosses injustice, is to 
withdraw our labour power — what 
is undemocratic about that? 

The only way to bring about the 
withdrawal of the anti-labour, Bill 
C-73 and wage controls, and eventu¬ 
ally the defeat of the Liberal gov¬ 
ernment, is through total labour 
unity and a complete shutdown of 
production on October 14. 



* 

Travellers 9 guide to 

OHIP 


INSURED BENEFITS 
OUTSIDE ONTARIO 
Hospital Benefits 

Injuries or unforeseeable 
emergencies. If you require hospital 
treatment for an unforeseeable 
emergency or for an injury received 
anywhere outside Ontario, the Plan 
will pay for insured hospital services 
(standard ward accommodation) in 
full. 

(a) Hospitals in all Canadian pro¬ 
vinces will accept your OHIP card 
and will deal directly with the Plan if 
you are admitted as an in-patient. 

If you receive treatment as an 
out-patient, you must pay the hospi¬ 
tal, obtain an itemized receipt, and 

— 

Got a 

GRIEVANCE 

see your steward 


send it to the Plan for reimburse¬ 
ment. 

(b) Many U.S. hospitals near the 
Canadian border and in Florida will 
accept your OHIP card and deal di¬ 
rectly with the Plan if you are admit¬ 
ted as an in-patient. 

If you receive treatment as an 
out-patient, you must pay the hospi¬ 
tal, obtain an itemized receipt, and 
send it to the Plan for reimburse¬ 
ment. 

(c) Elsewhere (in the United States 
or in other countries), you must pay 
the hospital and obtain an itemized 
receipt to be sent to the Plan for 
reimbursement of insured services, 
whether you receive treatment as an 
in-patient or as an out-patient. 



Day of 
Protest 


Working Conditions 
Submitted 


OTTAWA — The Canadian 
Labour Congress has called a series 
of nine meetings in cities across 
Canada in preparation for Oct. 14 — 
Canada’s national day of protest 
against wage controls. 

The meetings began August 30 in 
Vancouver. The other dates and 
places: Sept. 2, Edmonton; Sept. 3, 
Regina; Sept. 7, St. John’s and Win¬ 
nipeg; Sept. 8, Halifax and Toronto; 
Sept. 9, Moncton; and Sept. 22 in 
Quebec City. 

The meetings will allow represen¬ 
tatives of local labour councils, staff 
members of affiliated unions and 
CLC officials to discuss protest ac¬ 
tions in each province for the day of 
protest. 

The emphasis will be on action at 
the community level, and there is a 
co-ordinator in every province fed¬ 
eration and district council. Accord- 1 
ing to CLC President Joe Morris, the 
protest will involve a “multi-faceted 
approach”. 

“Plans include meetings with 
union members and the general pub¬ 
lic, direct personal contact with 
Canadians and a concerted effort to 
further illustrate the iniquitous na¬ 
ture of the controls program.” 

Activities in each area will be de¬ 
cided by district labour councils, and 
their plans will determine to a large 
extent the exact form the protest will 
take, be it parades, demonstrations, 
rallies or information pickets. 



By GEORGE DOWDLE 
Vice-Chairman 

The Shop Committee has been 
very busy since March of this year. 
The backlog of fourth steps were met 
on and then we concentrated our ef¬ 
forts on the Mas¬ 
ter and Local 
demands and 
amendments. 
This does not 
sound like much 
when you say it 
fast, but on occa¬ 
sions we spent 
a whole day on 
just one or 
two paragraphs. 
Finally our 
changes were set to type and submit¬ 
ted to the Company in July. 

Chairman, Bill Harding, is doing a 
commendablejob forus, as he seems 
to have a knack of cutting through 
language and coming up with the 
answers. Bill is well respected by the 
Company and all of the Committee. 

I have not been able to spend as 
much time as I would like in District 
4, due to the fact I have been replac¬ 
ing Bill when he has been out of the 
plant on other problems. It certainly 
has been a learning experience for 
me. 

Danny Gallagher is replacing me 
until negotiations are completed and 


I am quite sure Danny will do a good 
job for District 4. 

After we submitted our demands 
to the Company, they submitted 
theirs. There were only six items for 
the Local Agreement, but the first 
two took the whole guts out of the 
Local Agreement. As for the Master 
and our Benefit programs, there 
were more demands by the Company 
which were all take-aways. 

The Shop Committee is relegated 
into two committees, consisting of 
the Master Committee and the Local 
Committee. The Master consists of 
Bill Harding, Junior McMullan, Don 
Couch, John Sinclair, Phil Bennett 
and Abe Taylor. The Local Commit¬ 
tee consists of Ted Murphy, Orville 
Faught, Jack Cook, Jack Gardner 
and myself. 

I have been meeting on working 
conditions since July, and in August 
I took this job on full time. I enjoy 
this assignment as I can travel to all 
the plants in Oshawa and see all 
types of operations. 

Our District Dance will be held on 
Saturday, October 16 at the Union 
Hall. The tickets are now being 
printed at Glenholme and will be 
available to the Committee within a 
week or so. I have always had a good 
time at these dances and the meal 
and dance is well worth the three 
dollars. 


A Government Shell 
Game 


But whatever forms are chosen 
locally, the CLC stresses that the 
key to the protest will be day-long 
work stoppages on the part of or¬ 
ganized workers across the country. 

The CLC announced the day of 
protest August 6 following a meeting 
between Trudeau and CLC officials 
which failed to produce agreement 
on the withdrawal of the wage con¬ 
trols program. The CLC was man¬ 
dated at the May convention in 
Quebec City to call a general work 
stoppage, or stoppages, if the gov¬ 
ernment refused to abandon wage 
controls. 

On August 12 the Congress an¬ 
nounced the organizational structure 
for the protest campaign. Executive 
Vice-President Julien Major heads 
up the national campaign; Executive 
Secretary John Simonds was named 
national co-ordinator; full-time staff 
have been seconded from affiliated 
unions, and provincial and district 
co-ordinators carry the load at the 
local level. 

Reaction from the commercial 
media to the CLC announcement 
was universally shrill and hostile to 
labour. But, as Simonds told one re¬ 
porter, “I have read the newspapers 
for years and I can’t really recall too 
many editorials that were too 
favourable to us.” 

Business reaction was generally 
more restrained. The Canadian 
Manufacturer’s Association made an 
intemperate announcement urging 
employers to take legal action 
against protesters, but business 
spokespeople seemed unwilling to 
consider such action, stressing the 
fact that they aren’t exactly thrilled 
by the controls program either, and 
that they have to live with the unions 
after October 14. 

Federal labour minister John 
Munro, still claiming to represent the 
real interests of workers, has been 
busy since the CLC announcement 
travelling the country urging 
employers to take a hard line against 
protesters who don’t show up for 
work. He even suggested in a na¬ 
tional telecast that it would be a good 
chance for employers who wanted to 
fire someone to use the protest as an 
excuse. 

The reaction from the trade union 
movement has been, as expected, 
positive, and it is believed that most 
organized workers will be off the job 
on October 14. The only CLC af¬ 
filiate so far which has failed to sup¬ 
port the strike call has been the Pub¬ 
lic Service Alliance of Canada. 

Speculation in the business press 
is that the strike will succeed, par¬ 
ticularly in the private sector. It is 


By WILLIAM RUTHERFORD 

v The Trudeau Anti-Inflation Board 
have added a wrinkle for the boss in 
negotiations with unions. This 
wrinkle is not unknown to unions, 
and is referred to 
as “Bad Faith 
Bargaining’ ’ dur¬ 
ing negotiations, 
arrive at a set¬ 
tlement and then 
run to the AIB 
for a \^a g e 
rollback. Re¬ 
cently the TTC 
and the Transit 
Union reached a 
settlement after 
long negotiations and much anti¬ 
labour publicity. The press release 
by both parties stated the settlement 
was acceptable to all and recom¬ 
mended it to the membership. Fol- 
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felt that special attention is being 
given by the CLC to organizing the 
protest in the transportation sector, a 
key sector if the strike is to have 
maximum impact. 

The PSAC announcement 
suggested some weakness in the pub¬ 
lic sector side of the protest. But the 
recent announcement by the Public 
Service Employees Union in On¬ 
tario, a non-CLC union, to support 
the protest, and the long-standing 
support for a strike by the Canadian 
Union of Public Employees, indi¬ 
cates public sector support is firming 
up. 

As for non-worker groups which 
the CLC has invited to participate in 
the protest, no official announce¬ 
ment has yet been made. It is known, 
however, that Congress officials and 
representatives of the National 
Union of Students have met, and an 
announcement concerning NUS 
support is expected next week. 


lowing the membership acceptance, 
a TTC commissioner publicly called 
upon the AIB to roll back the wage 
increase. He further stated that no 
rollback would mean a cutback in 
Transit services. 

A prime example of bad faith bar¬ 
gaining. 

The local newspaper, part of a 
newspaper chain known to throw 
nickels around as if they were man¬ 
hole covers as far as employees are 
concerned, found another angle. 
During negotiations, they argued 
that reporters need automatic prog¬ 
ression as apprenticeship over four 
and a half years to become fully 
qualified, then submit to the AIB as if 
the automatic progression is simply a 
wage increase without involving the 
question of apprenticeship. As a re¬ 
sult, the AIB rolled back the in¬ 
crease, the crime being that office 
wages hover around the minimum 
wage, and reporters in the main stay 
only briefly for experience and a diet 
of low wages, then move on. This 
cannot be referred to as bad faith 
bargaining, this is normal negotia¬ 
tions for this newspaper chain with 
all unions. 

The Government has now become 
the third party in negotiations; actu¬ 
ally they are the main party because 
they assume the authority to roll 
back any increase in wages or fringe 
benefits reached between the Com¬ 
pany and the Union. Companies can 
now negotiate, arrive at a settlement, 
then run to Ottawa for a rollback. 

Is it any wonder why the labour 
movement has endorsed October 14 
as a day of protest and will withhold 
labour on that day. This will be only 
one of the moves by unions to repeal 
this restrictive legislation and defeat 
the Trudeau administration at the 
polls. 


LOCAL 222, 
UAW 

Retirees Bowling League 
open to all retirees 
starts on Tuesday, Oct. 5th 
9:00 A.M. 

at the shopping centre 
bowling alleys 
come and enjoy a morning 
of fun 

with your friends 
don’t worry about your scores 

W. Harmer, Pres. 

W. Holloway. 
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Marriage & Family Life Series 

Sponsored by: 

Family Counselling Service 
Regional Municipality of Durham 
Oct. 7,14 & 28,7:30 to 9:30 p.m. 

Eastdale Collegiate Theatre Auditorium 
(Harmony Rd., north of King St., Oshawa 
Admission at the door: $1 per person 


The purpose of this three-part program is to aim for enrichment of 
marriage and family life for citizens and professionals of Durham Re¬ 
gion. Marvin Bader is program coordinator. 

PROGRAM 

THE LAW & THE FAMILY Oct. 7 

What rights and responsibilities do people have in marriage and in being 
parents? Will the proposed reforms in law help or harm the family struc¬ 
ture? 

Discussion leader: Bruce Affleck (Crown Attorney). 

Panelists: Nigel Schilling (lawyer), Irma Melville (Community Education, 
Seneca College), Mike Kenney (Representative, One Parent Family 
Assoc.), Sharon Scholler (law student). 

HOW TO FIGHT FAIR IN MARRIAGE Oct. 14 

All marriages involve conflict but conflict can either pull people apart or be 
used in a way to keep them together. 

Presentation and demonstration: Bob Finley and Mary Attersley (family 
counsellors). 

CHANGES IN FAMILIES TODAY Oct. 28 

A discussion will be held on the situation faced by a growing number ot 
families where for one reason or another one parent is absent from the 
home. 

t 

Discussion leader: Steve Lurie (Executive Director, Mental Health, 
Durham). 

Panelists: Eric Crofton and Mary Neil (One Parent Family Assoc.), Ralph 
Patterson and Anna May Fox (Parents Without Partners), Keith Marlow 
(family counsellor). 


Needed: Healthy Air 


By KEITH POST 
B Body and Paint Shop 
Committeeman 

There have been many working 
condition proposals put in for the 
negotiation talks going on now. I 
have personally asked for a new ven¬ 
tilation system in 
the body shop to 
clear out the 
smoke and 
chemicals from 
the air, and new 
ventilation 
booths for the 
paint shop for 
sanding, etc. 

We now have 
gone through a 
complete circle 
in G.M.’s circus. First, they quit wet 
sanding, then when the brothers pro¬ 
tested this dangerous dry sanding 
procedure, G.M. was forced to put 
this sanding operation in an air ven¬ 
tilation booth. Next, this spring the 
wet sanding was started again, but 
now dry sanding is being performed 
outside the booth! G.M. says, sure 
you must wear your safety glasses, 
but as far as the employees’ health is 
concerned, it doesn’t matter. Isn’t 
that right, Adam? 

But maybe Adam Hamilton is so 
busy checking rejects that he has no 
time to concern himself with the 
worker’s health. 

I have brought this problem to the 
attention of Brothers Hagerman of 
the UAW Health and Safety Com¬ 
mittee, and Abe Taylor, our Local 
Union President. 

I know all of the brothers and sis¬ 
ters in our zone will agree when I 
state that we will back our District 
Committeeman in the Body Shop 
and the District in the Paint Shop to 
get all the Union demands met. 

Some demands, like job posting, 
cost the Company nothing. A lot of 
people I represent can’t understand 
why the Company would deny them 
the right to transfer to the Truck of 
Chassis plant when there are new 
hires in every plant. 

109 GRIEVANCES 

Everybody in our Local Union 
leadership positions has agreed that 
the paragraph 109 grievances should 


be arbitrated. These grievances 
arose when the Company called us in 
to work one Saturday night in May, 
1975, when they knew they would be 
unable to run the plant. They paid us 
for only one hour, while the contract 
calls for four hours call-in pay at time 
and a half for Saturday. That should 
equal six hours’ pay. 

These grievances should be 
resolved by arbitration in favour of 
the Union. 


Maintain Our 
Rights 

By BRUCE BARRETT 

It seems many of our members 
were startled by most of G.M.’s con¬ 
tract proposals. A good number of 
our membership have approached 
me or Brother 
Keith Post, or 
other Shop 
Committee 
members ex¬ 
pressing shock 
that G.M. is 
seeking to take 
away some of 
our democratic 
rights in Canada 
that are guaran¬ 
teed us by law. 
As a consequence, a petition is being 
taken up amongst some areas in the 
plant to inform G.M. that there is no 
way they are going to make us work 
over eight hours a day like slaves. 

The petition, entitled “Maintain 
Voluntary Overtime’’, reads like 
this: 

“We, the undersigned, demand 
voluntary overtime be established. 
The Labour Code gives us the right 
to turn down work in excess of eight 
hours a day. This voluntary overtime 
right must be kept and extended. 

“Those who want to work over 
eight hours will still be able to, and 
those who can’t will not become 
slaves. 

“We declare every support for our 
UAW leadership who have said 
G.M. will not have a contract that 
includes any agreement which would 
deny us our voluntary overtime 
rights.’’ 




One Year Later ... 


A year ago today, we were in the 
midst of what turned out to be the 
closest Ontario election in over 30 
years. The New Democratic Party 
and its leader Stephen Lewis cam¬ 
paigned on four basic issues — 
housing, energy, land and people. 
Those issues set the tone for the en¬ 
tire election. And when the votes 
were counted, the results of the elec¬ 
tion said clearly that these NDP is¬ 
sues were Ontario’s issues. The 
NDP was elected as the Official 
opposition. 

It was a great victory for the New 
Democratic Party — and a clear in¬ 
dication to the now-minority Con¬ 
servative Government of Ontario’s 
priorities. 

Unfortunately, the election jolt 
back to reality seems to have worn 
off. In this year of minority govern¬ 
ment, the Conservatives have failed 
to take the initiative in any of the 
important campaign issues. 

In September 1975 landlords were 
demanding and getting ridiculously 
high rent increases. The government 
reluctantly brought in a form of rent 
control and long-overdue improve¬ 
ments to the Landlord and Tenants 
Act. But rent control will end next 
year. So in September 1977, the land¬ 
lords will have a field day. And the 
government has not brought in a 
single new housing program to deal 
with the problems that created the 


need for rent controls in the first 
place. 

In September 1975, gasoline and 
oil prices were about to go up 6^ a 
gallon, the oil industry was making 
huge profits and the NDP was de¬ 
manding that the industry justify its 
prices before any increase was 
granted. In September 1976, gasoline 
and heating oil prices are about to go 
up again, the oil industry is making 
huge profits, and a government 
commission has told us that gasoline 
and heating oil prices are a bargain 
and the oil industry should be left 
alone. 

Between 1966 and 1971 agricul¬ 
tural land was going out of produc¬ 
tion at the rate of 26 acres per hour. 
Land continues to go out of produc¬ 
tion because the government has 
done nothing to stop it. For a while, 
the government tried to prove the 
NDP figures wrong. Then, when 
they couldn’t do that, they stopped 
doing anything. And to add insult to 
inactivity, they brought in a Bill to 
stabilize farmers’ incomes that was 
so bad that even the Liberals joined 
the NDP in rejecting it. 

Prior to the 1975 election, On¬ 
tario’s occupation health policy was 
to do nothing until the political pres¬ 
sure from the New Democratic Party 
forced some action. That pattern 
hasn’t changed much. There has 


been progress — but only as a result 
of pressure from the NDP. There 
have been no government initiatives. 
Now that an independent Royal 
Commission has confirmed the 
NDP’s condemnation of the Gov¬ 
ernment and the mining industry’s 
record in occupational health, per¬ 
haps the Conservatives will be 
forced to take positive action. 

That’s the record on the election 
issues. It doesn’t say much for the 
government’s responsiveness. But 
the Conservatives haven’t been 
completely inactive. They mind¬ 
lessly supported the Federal gov¬ 
ernment’s wage control program. 
They’ve closed hospitals, laid off 
health workers and slashed social 
service budgets right across the 
province, crippling a wide range of 
essential services in the process. 
They’ve reduced their debt by 
raising (by 45%) the tax that hurts 
the most — the health insurance 
premium. 

That’s the record in the year since 
the election. What the record says is 
that the government hasn’t learned 
anything from the results of the elec¬ 
tion. The Conservatives are still a 
party that puts the politics of the 
moment ahead of people every time. 

The NDP believes that’s not the 
kind of government Ontario wants or 
needs. 



RodSPGvmCtub 


By ROY FLEMING 



Sunday, September 19th is the 
Union Rod and Gun Club champion¬ 
ship trophy trap shoot, at our New¬ 
castle property from 9:00 a.m. until 
12:30 p.m., rain 
or shine. This is a 
50 bird shoot, 
and the Lewis 
system will be 
used in scoring. 
There will be 
three classes 
plus an open and 
a Junior shoot 
for shooters 16 
years Of age and 
under, who can 
show proof of age. All trap shooters 
welcome plus your family. Drunks 
will not be tolerated. 

If you have never visited the 
Union Rod and Gun Club property, it 
is situated on Concession 3, part of 
lot 23 in the old Clarke Township, or 
1V 2 miles north of Newcastle and 1V 2 
miles east of Highway 115 and 35, a 
beautiful property to visit. There is 
trap shooting every Sunday morning 
plus Wednesday evenings until the 
daylight begins to fade in the fall. If 
you have any questions phone 
Brother Harold Rolls, our trap 
chairman at 725-2851. 

In the last column I mentioned that 
the Trustees of our Club informed 
me of the few fish entries that have 
been received to date and they are 
very disgusted as there are all those 
lovely trophies just waiting for a 
winner. So catch a fish, have it 
weighed on any regulation scale 
(preferably a store scale), fill out an 


entry form and send it in to P.O. Box 
483, Oshawa Post Office; and may 
3 ?ou win. 

As this is th,e time of year when 
you start buying your many hunting 
licences, like small game licence and 
duck stamp $3.50 that goes to the 
Dominion government to improve 
our duck hunting in Canada, and 
then the many area pheasant 
licences. Then if you venture a little 
farther from home, large game 
licences are required enough to make 
a hunter take up some other sport v 
especially when we have the finest 
duck banding facilities in Canada at 
the Second Marsh, Oshawa. 

I begin to wonder how many $3.50 
are collected in this area in the way of 
the Dominion Duck Stamps. I don’t 
begrudge it, but I do challenge the 
wisdom of some of our local politi¬ 
cians who refer to us as duck lovers. 
I venture to say those many $3.50 
collected in this area are greater than 
property taxes hoped to be collected 
on the Second Marsh. The last week 
or so one of the phantom companies 
which was supposed to have begged 
the city for the opportunity to have 
the Second Marsh turned into a 
harbour now say, after prolonged 
examining of the Second Marsh, it is 
too small and too shallow to be made 
into a harbour. 

I think I read where shale rock was 
only 13 to 19 feet under the muck of 
the marsh, a very costly undertaking 
to remove muck and drill shale rock 
for a harbour, even if you are using 
somebody else’s money. The 
amazing part is those local politi¬ 


cians who voted to turn the Second 
Marsh into a Harbour, have never 
set a foot in the Second Marsh, and 
refer to it as a mosquito breeding 
are'a, still great food for the birds, 
and small mammals. 

If there is any political forum be¬ 
fore the civic elections, ask those 
who think they have the answer to 
why we need to destroy the Second 
Marsh, one of the few remaining 
marshes on the north shore of Lake 
Ontario. 

Speaking of the marsh, now is the 
time of the season when there will be 
hundreds of birds migrating along the 
shores of Lake Ontario, and will be 
looking for a place to feed and rest 
before going on to their winter 
quarters. There will be more than 
duck and geese. Many shore birds 
and birds we do not generally see in 
this area, only when migration be¬ 
gins. Hope you keep up the fight to 
preserve your Second Marsh for 
your grandchildren. 

Puffballs should be at their best 
this year, with the abundance of rain 
without those scorching hot days — 
just right. They are the easiest of all 
wild mushrooms to identify and they 
will grow to a very large size. But a 
puffball about the size of a round loaf 
of bread cut in thin slices is the best 
for eating. There are many other fall 
mushrooms that are collected and 
dried and stored for the winter and 
used in soups in the chill of the 
winter. That pamphlet, mushroom 
collecting for beginners, publication 
#861, from the Ontario Department 
of Agriculture is very good if you 
decide to go looking for wild mush¬ 
rooms. There are many edible wild 
fruits and vegetables that can be 
picked and stored for winter. 

See you at the trapshooting cham¬ 
pionship trophy shoot Sunday, Sep¬ 
tember 19th, 1976. 
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Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

♦ 

"Before you buy 
give Starr a try” 

576-1918 



WfiON 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


8 irwBonnwK « »a g B aaooat »oa«i ot i t « 3oaoo8 »»»««»i oaoaaaoaaop 

Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 


Gary Spackman 



or 


Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 

BEFORE YOU BUY, 
GIVE US A TRY! 

Contact me now at: 


NURSE 


GM 


CHEVROLET 

OLDS/VVOBILE 


Oshawa 

Whitby 


wmiD 

faooBoo a g 


668-3304 


Whitby #2 Hwy 
at Thickson Rd. 


J 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 Proprietors 

-723-1150 Mike & Del Siblock 


VAN STOP 

and 

TRAILER SUPPLIES 

Your new one-stop money saver for all your 
Van and Trailer needs. 

for exam pie 

for VANS: 

• Sun roofs from $90.00, 

• Side windows from $39.00, 

• Engine covers, drink trays, captain’s chairs, 
swivel bases, roof vents, mood murals, 
fender flares, spoilers, and saloon lights 

all priced well below the manufacturer’s 
suggested list prices. 

for TRAILERS: 



Plans for do-it-yourselfers 

• Truck caps, • Trailers • Camping Equip. 

• Campers • 5th Wheel • Reese hitches installed 


Van Stop and Trailers Supplies 

(Formerly Reid’s Trailer & Camping Accessories) 
569 King Street E. (at Wilson) 

Phone Orders Accepted 579-8662 


MATTRESS MAN 

We save you money on all your 
bedding and 
furniture needs 


for example: 


A BUCK AN INCH 

39” Mattress or Boxspring $39. 48” Mattress or Boxspring $48. 
54” Mattress or Boxspring $54. 60” Mattress or Boxspring $60. 

Bed Frame with Rug Rollers .$19.95 

CHESTERFIELD SETS 

4 Piece Group from — $299. 

7 Piece Bedroom Suite — $699. 



DINETTE SETS 


5 Pieces 

Special 

Purchase 


your price 

$139.00 


Telephone Orders Accepted 
MATTRESS MAN 
Lansdowne Plaza 
(Ample Free Parking) 

1726 Simcoe St. N., 

Oshawa 579-8091 


e 

o 

o 

E 

c/> 


Camp 
Samac 
Taunton Rd. 


STORE HOURS 
Mon. 10-6, Tues. 10-6 
Wed., Thurs., 
Fri. 10-9 
Sat. 10-6 
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SWAP COLUMN 


NEXT ISSUE — OCTOBER 7 9 1976 
DEADLINE FOR NEWS AND ADS — FRIDAY, SEPTEMBER 24,1976 



Published bi-monthly by Local 222 of the United 
Automobile, Aircraft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd. 

72 Tecumseth St., Toronto, Ont. 

To the readers: 

The views_and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Lloyd Clarke 
Editorial Board: Albert Taylor, 

Steve Nimigon, Tom Simmons 


Truck Plant News 


By FRANK TAYLOR 

Since July I have been replacing 
Don Couch as District Committeman 
in the Truck Plant while he has been 
participating in negotiations. During 
this period of 
time many griev¬ 
ances have been 
processed, most 
of which were 
resolved to our 
satisfaction as a 
result of the 
Zone Commit¬ 
teemen working 
closely with me. 
In most in¬ 
stances how¬ 
ever, these grievances weren’t re¬ 
solved until they were put onto the 
third step of our grievance pro¬ 
cedure, because the superintendents 
responsible for conducting the sec¬ 
ond step meetings either weren’t 
capable of, or wouldn’t resolve these 
disputes at their respective levels,. 

An excellent example of a superin¬ 
tendent’s irresponsible actions oc¬ 
curred just recently illustrating the 
lack of sincerity they have in trying 
to resolve the problems of their em¬ 
ployees. Zone Committeeman Tom 
Hoar had six grievances from differ¬ 
ent people working in his area, all of 
which had been answered “NO 
VIOLATION’’ at the first step. We 
arranged a second step meeting with 
Superintendent Bob Sholdra, to try 
and get these problems resolved. 

Prior to meeting with this superin¬ 
tendent, Committeeman Hoar and 
myself held a metting with General 
Foreman, Bill Badgely and Foreman 


FOR SALE 


1976 IMPALA 9-passenger station wa¬ 
gon, power steering, power brakes, 
tinted windows, tilt steering, etc. A-1 
condition. Call: 728-8496 after 4 p.m. 


COMBINATION WOOD AND GAS 
RANGE, good condition. Call: Port 
Perry 985-2035 


16-INCH DRY KINDLING WOOD for fire¬ 
places or Franklin stoves, in 12-inch 
bundles, 50£ each. Will deliver 10 bun¬ 
dles or more. Call: 728-2465 


NEW TV TRAYS, 2 irons, one steam, 
baseboard heater, ladies folding bike, 
new; antique kitchen cabinet; tri-light 
lamp; other household items. Apply: 
361 Phillip Murray Avenue. 


1974 TAYLOR COACH, 15-FT., used six 
weeks, like new, $2000.12-ft. fiberglass 
fishing boat, $200. Call Whitby 668-6509 


1975 PONTIAC ASTRE WAGON, Safari 
model, loaded with options, best offer. 
1975 Lionel hardtop camper, sleeps 6, 
fully equipped with options. Call: Whit¬ 
by 668-5977 


FIVE ALUMINUM STORM WINDOWS 
with screens, measurements are 53" x 
36", 47" x 32 1 A f 47" x30",46" x 28", 45" x 
34", $10 each. Call: 725-5638 


74 BELLEVUE HARDTOP, 8-sleeper 
trailer, hardly used, like new, with full 
awning, $2100. Also 12' alunriinum boat 
with 6 h.p. Evinrude, $500. Call: Peter¬ 
borough 1-705-742-1607 


TOY FOX TERRIER PUPPIES, regis¬ 
tered. Call: Port Perry 985-2736 


Brian Woodcock. As a result of this 
meeting, these grievances were re¬ 
solved in favour of the employees 
since their contractual rights had 
been violated. To prove the useless¬ 
ness of the second step of our griev¬ 
ance procedure, we decided to pro¬ 
cess these grievances through Super¬ 
intendent Sholdra and see just how 
sincere the Company is about resolv¬ 
ing their employees’ problems. 

During the course of the second 
step meeting I protested the manner 
in which Sholdra conducted himself 
because he never exchanged any of 
the Company’s facts with the Union, 
but just absorbed our facts. Sholdra 
stated he didn’t have any facts but 
would listen to ours and thoroughly 
investigate the problems and correct 
them if necessary. A short time later 
we received these grievances back 
with^ the standard second step 
answer of “upon investigation I 
find there has been no violation^” 

Obviously this superintendent 
didn’t even bother to consult the 
foreman in whose area the griev¬ 
ances arose or he would have 
known they were resolved and there 
had been a violation of the em¬ 
ployee’s contractual rights. It would 
be interesting to know if G.M. con¬ 
dones a superintendent operating in 
this manner or whether Sholdra is 
accepting wages for work he doesn’t 
intend to perform. I suppose if G.M. 
doesn’t condone this superin¬ 
tendent’s methods he will probably 
be issued a suspension for either 
“failing to perform his work assign¬ 
ment” or for “failing to put forth a 
satisfactory work effort.” 


1972 14V2-FT. CADORETTE runabout 
fibreglass boat, with 40 h.p. Mercury 
motor, good condition, $950 or best of¬ 
fer. Call: 728-8496 after 4 p.m. 


1968 CHEV, 4-DOOR SEDAN, auto¬ 
matic, radio, P.S., P.B., excellent family 
car, 58,000 miles. 1974 Olds. Cutlass 
2-door, 22,000 miles, good condition. 
Call: 728-9558 


1975 DATSUN B-210, 1972 Kingswood 
wagon, small oil stove, gas stove, 
Hoover spin washer. Call: 579-4236 after 
4 p.m. 


WHITE SHAG RUG, 10' x 12', used 3 
months, moving. Call: 723-5081 


1973 PONTIAC LEMANS Super Sport, 
fully automatic, many extras, low 
mileage. Call: 723-3960 


DELUXE TENT TRAILER, 2 double mat¬ 
tresses, large fringed canopy; Wood’s 
pup and dining tents, stove, cooler, etc., 
all for $495 or sold separately. Call: 
725-8734 


KROEHLER CHAIRS, electric toaster, 
electric can opener, books, jewellery, 
ladies’ coats, dresses, slacks, blouses, 
pyjamas, size 16; other household 
items. Call: 723-4813. 


ANTIQUE DRESSER with mirror, new 
arm chair, 3 bird cages, 6-cylinder 
motor and transmission to fit 64-66 Ford 
Comet, 44,000 miles. Call: 723-5104 


’69 GOLDEN FALCON 11-ft. truck 
camper, all conveniences, hot and cold 
water, shower and toilet, excellent con¬ 
dition, $2200 or best offer. Call: 725- 
4268 


32-FT. ALUMINUM EXTENSION LAD¬ 
DER, heavy duty, excellent condition, 
$55. Call: 728-1977 


2 ANTIQUE ROCKING CHAIRS, steel 
trunk, quilts, butter churn, 2 rolls wall¬ 
paper. Call: Bowmanville 623-5749 


1967 FIREBIRD 400 ram air, A-1 condi¬ 
tion, 3 speed auto, floor shift. Call: 579- 
4205 


ANTIQUES, lamps with shades, made to 
order; dishes, china, silver brass etc. 
B&W TV, stereo component, many more 
articles. Apply 895 Simcoe St. N., Apt. 2 
or call: 579-2082 


PROPANE SPACE HEATER, 100 lb. tank 
and copper tubing. Call: 723-2453 


GIRL’S CLOTHES, size 10 and 12, skat¬ 
ing dress, pant suits, skirts and coats. 
Call: Brooklin 655-4948 


GIRL’S SIZE 10-12 COATS, pants, skirts 
dresses, sweaters, shoes, occasional 
chair, floor runners, ladies size 12 coats, 
dresses. Call: 725-5306 


1975 BOMBADIER PUCH MOPED, 
mileage 255, $385. Call: 725-7996 


PETS, miniature rabbits, $6.00 each, 
two for $10, aquariums, tank of fancy 
guppies, boys clothes, all ages, ladies 
clothing. Call: 725-9280 


POOL TABLE, 8' x 4', all accessories; 
portable Underwood typewriter and 
table, girl’s bridesmaid dress, worn 
once, size 10-12, all in excellent condi¬ 
tion. Apply: 90 Rosedale Avenue. 


1971 FORD MOTOR HOME, low mile¬ 
age, 24,700 excellent condition, fully 
equipped with furnace, can be seen at 
220 Johnston Avenue. Call: 728-5897 


1972 4 h.p. EVINRUDE, 1963 18 h.p. 
Westbend, Thistle baby carriage, $15, 
Gendron stroller, $20, mesh playpen, 
$10, umbrella stroller, $10. Call: 725- 
0310 


HUNTING CAMP, nice location, next to 
Algonquin Park. Call: 725-3747 after 5 
p.m. 


ACCORDION “TITANO”, 120 bass, 12 
switches, amplifier attachment. Call: 
725-9169 


4 KEYSTONE KLASSIC14" G.M. wheels, 
10" rear and 7" front with Uniroyal tiger 
paws, lug and lock-nuts, $300. Call: 
728-6746 


PUSH LAWNMOWER, $5.00, 2 heavy- 
duty fuse boxes, good for cottage, $15. 
Call: 725-1617 


BOX SPRING AND MATTRESS, 54- 
inches, clean and in good condition, 
$40. American Standard toilet and tank 
in green colour, $15. Call: 725-5548 


MOTOR BIKE, NORTON 750, Combat, 
Custom, excellent condition, saddle 
bags, $1300. Hardtop trailer, 1970, 
$575.00. 14" rims, $2.00 each. Call: 
725-2774 


1975 15' PETERBOROUGH with 1975 
Beatty trailer and ’66 rebuilt 40 h.p., 
convertible top, skis, ski bar, life jackets. 
Call: 579-1286 


CONSOLE TABLE and four chairs, oak, 
needs to be stripped, antique pink and 
white Victorian tea set, antique chairs 
and dishes. Call: 725-6496 


SOFA AND CHAIR, red and gold, Italian 
Provincial, good condition, $150, crib 
and mattress, $25. Call: Whitby 668- 
8400 


15-FT. BRUNSWICK FIBREGLASS 
BOAT, 18-ft. Wiscoot Tilt Trailer, 50 h.p. 
Johnson electric motor, kitchen table & 
6 chairs, 50 classical L.P. records. Call: 
728-3297 


1966 CHEV. WAGON, 283, power steer¬ 
ing & brakes, radio, 6 good tires, as is, 
best offer. Call: 725-2133 


LAWN SWEEPER ($38 new) sell for $19, 
Tomos mini bicycle, girls or boys ($60 
new) sell for $35, like new. Call: 728- 
5956 


12-FT. ALUMINUM BOAT and trailer, 
Johnson 6 h.p. motor, gas tank, boat 
cover, spare wheel & tire, oars, perfect 
condition. Call: 723-7027 


5-PIECE KITCHEN SET, black & white 
chrome, Call: 725-2813 


BEDSPREAD, TWIN QUILTED, black 
and red flowered pattern, asking $15, 
ski boots, Nordica, ladies size 8, asking 
$65. Call: Brooklin after 5 p.m. 655-4968 


26" WESTINGHOUSETV, tent, 3' 8" x 6' 
8", pool table, 8-track tape player for 
component set, 26 40-slide trays, men’s 
hockey equipment. Call: 725-8937 


’75 CHEV IMPALA 4-door hardtop, low 
mileage, clean as new, fully equipped, 
air conditioning, $4395. Call: 728-2245 


LADIES CLOTHING, winter coats, dres¬ 
ses, size 16, colour TV 20-inch, $200, in 
good working order, may be seen at 218 
Kendall Avenue. Call: 728-7925 


LADIES %-BORG COAT, size 16, mink 
collar, chocolate brown,, coffee table, 
step tables, lamps to match. Call: 725- 
5189 


1975 MERCURY SNOWMOBILE 440 
Trail Twister and cover, 1972 Larson 
20-ft. fibreglass boat, 125 h.p. Evinrude 
motor, 2600 lb. Wiscott tandem trailer. 
Call: 723-6252 


UPHOLSTERY REMNANTS, by the 
bundle, very reasonable. Call: Bow¬ 
manville 623-7084 


2 WINTER COATS (ladies), 1 wool suit, 
size 12, skirts and dresses. Call: 725- 
4882 


HAND LAWN MOWER with ball bear¬ 
ings, bird cage with chrome stand. Call: 
728-3639 


PRESSURE TREATED POLES, up to 
20-ft., 50£ a foot, crossarms, 6-ft. $1.00 
each, 10-ft., $2.50each. Call: Port Hope 
753-2273 


TRAVELGUARD CHILD’S CAR SEAT, 
$25.00, baby sleigh, $6.00, high chair, 
$5.00, men’s Ski-Doo suit, size 52-54tall, 
$35, Ski-Doo boots, size 12. Call: Bow¬ 
manville 623-6048 


3 PAIRS OF BOYS SKATES, Bauer size 
1, Bauer size 3, Truline size 3, $5.00 a 
pair. Call: 723-1202 


1967 CHEV. 4-DOOR, good condition, 
certified. Call: Bowmanville 623-7672 


AVOCADO HOOVER WASHER-SPIN 
DRYER, A-1 condition, $85, woodgrain 
arborite china cupboard, $35, like new. 
Call: 576-9656 


WINTER PIANO, good condition. Call: 
655-3026 


1972 DATSUN 240Z, custom paint, A-1 
condition, includes Quad 8-track, $3800 
or best offer. Call: 725-3000 


AVOCADO DRAPES custom made, and 
bedspread to match, fits 11-ft. room. 
Call: 725-6229 


BLACK AND DECKER LAWN EDGER, 2 
TV stands, small child’s 3-wheel cycle 
(re-chargeable). Call: 728-1195 


1968 FORD VTON, standard transmis¬ 
sion, with radio, 6-ply tires, West coast 
mirrors, undercoating, will certify. Call: 
723-6589 


1976 TRANS AM, 455 4-speed, $6000, 
1976 Ski-Doo R.V., 340, A-1, $1800. Call: 
579-4580 


SIMPLICITY WASHER-SPIN DRYER, 5 
years old, excellent condition, $90, cab¬ 
bage for coleslaw and cooking, 25£ 
each. Call: Bowmanville 623-8114 


LADIES BALLOON TIRE BIKE, fully re¬ 
conditioned, new tires, etc., $35, white 
Elna zig-zag sewing machine and 
cabinet, A-1 condition, $110. Call: 725- 
9266 


67 VOLKSWAGEN, good mechanically, 
$225 or best offer, drapes 72" x 63", 2 
blue corded bedspreads, single bed 
size. Call: 725-6736 


WEDDING GOWN, complete with head- 
piece and chapel length veil, also even¬ 
ing gowns, sizes 10-12, young ladies 
slacks. Call: 725-4270 


BOY’S DRESS SUIT, size 14, Ski-Doo 
suit, size 16, electric portable organ 
(beginner), brand new TV tennis, 
reasonable. Call: 725-2889 


1974 KAWASAKI, 100 C.C. trail bike, low 
mileage, new condition, best offer. Call: 
728-5365 


3-BEDROOM BUNGALOW, Gliddon 
Avenue, fridge and stove included. Call: 
576-8035 


2 DRESSERS, 1 4-drawer, 1 3-drawer, 
original Oriental rug, 9' x 12', like new, 
humidifier, child’s vaporizer, new. Call: 
576-7065 


CHESTERFIELD AND CHAIR. Call: 
728-5070 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 728-7200 


RIDING MOWER, 4V 2 h.p., 24-inch cut, 
5V 2 h.p. rototiller, wooden windows, 
1973 Starcraft Galaxy 8 hardtop, all 
accessories. Call: 728-0357 


DOUBLE BED with springs and mat¬ 
tress, $20, small china cabinet, $20, 
cedar chest, nearly new, vacuum 
cleaner, $25, all good condition. Call: 
Whitby 668-5588 


VINYL COATED FENCING WIRE, stu¬ 
dent desk, Call: 728-9041 


CUB AND SCOUT PANTS, shirts, belts, 
hats, socks, etc., also boy’s skates, sizes 
12, 2 & 3, all priced reasonably. Call: 
668-4919 


Vk H.P. OUTBOARD MOTOR, West 
Bend, tank on top, in excellent con¬ 
dition, $100. Call: 725-0687 


’72 HONDA, 450 MODEL, colour gold, 
high back rack, $650. Call: 725-5416 


2-PIECE CHESTERFIELD, space heater 
with all attachments. Call: Ajax 728- 
3417 or 683-2062 


THREE G78 x 14 POLYESTER WHITE 
WALL TIRES, mounted on wheels, like 
new, also four Super Sport wheel discs, 
reasonable. Call: 576-7623 


3-MONTH OLD ELECTROLUX VAC¬ 
UUM cleaner and rug shampooer, new 
condition, cost $573.50 + tax, will sell 
for $425 cash. Call: Thursday only, 668- 
1715 


VELVET MATTRESS, 4" styrofoam, tur¬ 
quoise colour, kitchen & dinette lined 
drapes, Lime colour, pair of bedroom 
drapes, lined, new. Call: 579-3906 


BOYS SKATES “Tacks,” good con¬ 
dition, size 5, $30, humidifier, good 
condition, portable $30. Call: 579-1625 


WANTED TO BUY 


GARAGE DOOR, steel, 9' x 7' with 
hardware. Call: Ajax 683-4177 


DEPRESSION GLASS of any descrip¬ 
tion, including kitchenware and animal 
powder jars. Call: 723-3397 


USED 1 -gallon jugs (glass). Also 4V2- 
gallon carboys. Call: 728-1750 


WANTED TO RENT 


WOULD LIKE TO RENT or borrow a 
domestic wool carding machine. Call: 
725-0660 


FOR RENT 


TRAILER LOT — Cudjoe Key, 23 miles 
off Key West, fully serviced, water front¬ 
age, Marina, swimming pool, laundro¬ 
mat, recreation centre, washrooms. 
Call: 725-3087 



• Continued on Page 7 
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Local 222 UAW 
says “Yes” 

... to the United Way 


Oshawa-Whitby United Way Tentative 
Allocations to Agencies for 1977 


Ajax/Pickering & Whitby Association 

For Retarded Children ......$ 1,000. 

The Arthritis Society .... 12,000. 

Big Brothers Association Of Oshawa & District ... 14,000. 

Boy Scouts Of Canada .. 48,000. 

Boys & Girls Club (Eastview) . 71 ,000. 

Canadian National Institure For The Blind, 

Oshawa/Whitby. 26,000. 

Canadian Red Cross Society — Oshawa. 54,000. 

Whitby. 17,000. 

Crippled Children’s School & Treatment Centre. 7,000. 

The Distress Centre Of Durham Region . 9,000. 

Durham Region Family Y.M.C.A... 35,000. 

Girl Guides Of Canada, Oshawa. 12,000. 

Hostel Services (Oshawa) Inc. ..... 13,000. 

John Howard Society Of Oshawa-Whitby.. 18,000. 

Mental Health/Durham. 36,000. 

Multiple-Sclerosis Society Of Durham Region. 3,000. 

Navy League Of Canada, Oshawa. 5,000. 

Oshawa & District Association For 

The Mentally Retarded . 28,000. 

Oshawa & District Credit Counselling Service. 3,000. 

St.John Ambulance Society —Oshawa. 6,800. 

Whitby. 3,200. 

Salvation Army — Oshawa .. 47,500. 

Whitby. 10,500. 

Simcoe Hall Settlement House . 124,000. 

Social Planning Council Of Oshawa-Whitby. 15,500. 

Victorian Order Of Nurses, Ontario 

County Branch. 6,300. 

Young Women’s Christian Association (Oshawa). 62,000. 

Special Grants Approved 

Ontario March Of Dimes/Durham Region . 5,000. 

Parent’s Anonymous. 1,000. 

Volunteer Action Centre..".. 3,000. 


Do You Know? 

That fund raising and operating costs represent less than 7% of the total 
funds raised and that this is the lowest for all the larger United Ways in 
Canada. 

OSHAWA-WHITBY UNITED WAY 
52 Simcoe St. South, Oshawa, Ontario 
L1H4G3 

For further information call 728-0203 
Charitable Registration No. 0359166-05-13 

Thanks To You — It Works for All of Us 



Yes, we wholeheartedly support the concept of the United Way of sharing. In fact, 
trade unions across the country endorse the United Way. 

We can be sure that our donations are serving to help our less fortunate brothers 
and sisters and to make our communities better places in which to live. 

The slogan “Thanks to you — it works for all of us” is highly appropriate. It applies 
to all of us who are currently donating and it will soon apply to all those additional 
people who will contribute to the 1976 campaign. 

The Oshawa-Whitby United Way is working. 27 agencies are working year round, 
thanks to the generous contributions of thousands of people. 

It’s working every time one of us reaches out a hand to help someone in need. It’s 
working when the Victorian Order of Nurses is helping the sick or the aged ... when 
the Salvation Army and the Red Cross take care of people in emergencies or when 
someone gets a bacfrbreak and a United Way agency swings into action. 

You can see it working in the smiles of little children being helped by UnitecfWay 
money and in the young people in Scouting and the “Y”. 

And it’s working when you and thousands of others employed in Oshawa and 
Whitby share. When you give help to someone through the United Way, then it starts 
working for you. 

Giving is a personal matter... only you can determine how much you will give. 
There is a Fair Share guide... a standard of giving that has been accepted by labour 
and other groups. Your canvasser will be pleased to provide the details. 

Whateveryou give, yourdonation will help people... help you... and keep United 
Way services working in Oshawa and Whitby. Please give 25 cents or 50 cents a week 
more than you gave last year. 

The majority of United Way donors find payroll deduction to be the most con¬ 
venient way of contributing. 

Remember too ... you get back part of your contribution because your gift to the 
United Way is tax deductible. 

Please think about the people you can help with your United Way donation and 
plan to give more than last year... that extra something ... because the need is 
greater this year. 

There are lots of places you can put your hard earned dollars, but nobody will 
appreciate it more or put it to better use than your United Way. 



The Oshawa-Whitby United Way 

Thanks to you—it works 
for all of us— 
in Oshawa and Whitby . 
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Lay-Off In Parts 


By JACK COOK 
District Committeeman 
District 7 

PARTS & SERVICE 
The Company informed me on 
Thursday, September 2, 1976 of the 
changing of the lay-off date from 
March 4, 1955 to March 23, 1955. 

They informed 
me the transfer 
of the Parts em¬ 
ployees will start 
on September 
20, 1976 and be 
completed by 
October 1, 1976. 
This will mean 
we will now only 
have approxi¬ 
mately 525 em¬ 
ployees left in 
Parts & Service, and all employees 
will have to have twenty-one years 
or more seniority. I was told by the 
Ex-President of G.M. the impaired 
people in Parts would be looked after 
when we met over a year ago on the 
Woodstock move. I only hope the 
Company stands by their word. 

WOODSTOCK 

I made a fast one-day trip to 
Woodstock on August 26, 1976 to 
check out some of their working 
conditions. The building is divided 
into four quads or areas. The sweep¬ 
ing classification is not populated. 
The building is very clean, each 
supervisor is responsible for his 
area. They have a golf putting green 
and a tennis court outside the 
cafeteria. You may take your coffee 
outside and sit on the patio, pads are 


By JACK VAILLANCOURT 
Insurance Representative 
DENTAL CARE, 1976 

As I mentioned in the last issue of 
the Oshaworker, we learned as late 
as June this year that the dentists in 
the USA who were treating UAW 
members cover¬ 
ed by the Dental 
Plan were paid 
the usual and 
customary rates. 
This has resulted 
in a vast saving 
for dental costs 
for our American 
brothers and sis¬ 
ters. Our UAW 
members in 
Canada were 
tied to the 1973 ODA schedule, 
which resulted in considerable costs 
for our members. It hardly needs to 
be said that the program needs con¬ 
siderable updating, and they are pre¬ 
sently in demand at the present set of 
negotiations. 

(1) Company to assume all costs 
of program instead of the workers 
paying out of COLA. 

(2) Upgrade all coverages and re¬ 
move the percentage scales. 

(3) Recognize the denturists for 
payment under the plan. 

(4) Provide coverage for retirees. 

(5) Provide coverage for lay-offs 
and sick leaves. 

$13,000 PAYOUT OF 
LIFE INSURANCE 

I received permission from the 
brother who was involved in this 
case to print the details in the paper, 
but have decided not to mention his 
name. The brother retired from 
G.M. at age 42 under the provisions 
of the Total and Permanent Dis¬ 
ability pension. He had about 24 
years’ service, so it was financially 
better for him to take the pension 
instead of EDB. The eligibility of 
pension is determined by the 
brother’s doctors, the local Corn- 


supplied to sit on. The chairman in 
Woodstock is Ron Allen, who used 
to be active in the Ford Plant. 

NEGOTIATIONS 
Since Ford has been selected as 
the target, G.M. are dragging their 
feet. I will leave this as is because I 
imagine a full report will be in the 
Oshaworker. The turnout at the 
Civic Auditorium was a little disap¬ 
pointing, but I feel Brother Harding 
gave a very good report. 

WORKING CONDITIONS 
I have met several times on the 
Parts working conditions, and I will 
say we are making some headway 
even though we are only about one- 
third of the way through. 

SCHEDULE “A” 

We have had a couple of meetings 
on Schedule “A”. Some rumours 
have been floating through the Parts 
and also Department 19 that I have 
made some drastic changes such as 
stopping flow rights of Traffic 
Trucks and clerks not being able to 
transfer back into their classification 
in the plant. I assure you I have made 
no changes along these lines. The 
Company did make a proposal to 
combine Departments 19 and 1, but I 
just gave them a big smile. 

In closing, I hope everyone had a 
very enjoyable.summer even though 
the weather was not very favourable. 
If anyone has a problem, please do 
not hesitate to give me a call. 

Brother Bob Cannons had re¬ 
placed me as the acting District 
Committeeman until I am back in the 
plant or until negotiations have been 
completed or come to a standstill. 


pany doctors, and G.M. doctors in 
Detroit. Because of his total disabil¬ 
ity, he then became eligible for the 
payout of his life insurance at 2% per 
month for fifty months. The life in¬ 
surance is paid by the employee’s 
policy with the Metropolitan Life In¬ 
surance company. 

Metropolitan have their own staff 
doctors, as some of our members 
have come to know, often to their 
grief. So Metropolitan sent this 
brother to one of their specialists 
who reported that he could have per¬ 
formed light work. The payout was 
denied in April, 1976, and that’s 
when the brother sought representa¬ 
tion as he was presently out of the 
plant. I won’t go into all of the details 
of the fight over this case, however, 
we did get Tom Stretlien of the 
International Union involved, and 
we finally received word in a round¬ 
about way that the case would be 
paid. 

Things were wearing a bit thin 
here on the local scene. It seems that 
some people never like to be wrong 
about anything. When the brother 
receives the last payout of the 
$13,000, the insurance company will 
then place an additional $500 in his 
account in case of death. 

RESOLUTION OF FURTHER 
CASES 

Barry A. Smith, OHIP rebate 
paid; John Holdsworth, S&A, paid; 
Floyd J. Condon, OHIP paid; W. 
Paterson, Dental paid; Herb Pink¬ 
ney, Dental paid; Bruce McCoy, 
Dental paid; John Towns, S&A paid; 
Clyde Brewster, Dental paid. 

CONCLUSION 

Remember, if you have a problem 
with S&A, EDB, life insurance, 
OHIP, dental, drugs, vision care, ask 
your foreman to place a call with the 
G.M. Benefit Office at 644-6075 for 
your Insurance Representatives. We 
will be glad to assist you. We are still 
quite busy, but don’t worry about 
your case as there are no time limits 
involved in an insurance dispute. 


Dept • 69 
Problems 


By JACK MOORE 

As I have not had an article in the 
Oshaworker for some time, I would 
like to point out some of the happen¬ 
ings around Dept. 69. In the final 
finish area there 
are 2 salary em¬ 
ployees, 1 per 
shift, marking off 
paint inspection 
cards and putting 
an O.K. stamp 
on the cards. I 
have filed griev¬ 
ances on this vio¬ 
lation without 
results and have 
presently placed 
it in the local negotiations with Dis¬ 
trict Committeeman, Ted Murphy. 
There is also a salary inspection em¬ 
ployee going in the reject yard and 
taking a car that has been approved 
and testing it. After he has tested the 
car and happens to find defects in the 
car, he will write up the defects and 
send the car back through reject. 
There are also grievances filed on 
this as it is also on an hourly rated 
function. 

As alternate Sick Benefit Rep. I 
have not had an opportunity to oper¬ 
ate as such, however I received a few 
call on benefits during my vacation, 
and informed the brothers of the pro¬ 
cedure they are required to follow. I 
feel that in the future the 2 operating 
Benefit Reps should alternate their 
vacations in order to have a benefit 
rep available in the plant at all times. 

There are a lot of new employees 
in 69A and they do not seem to 
understand how they acquire senior¬ 
ity. The wording in the contract 
states an employee will acquire 
seniority when he or she has worked 
90 days in any consecutive 6-month 
period. For example, employee A 
started on May 3rd, 1976, he or she 
worked until July 16/76 and was laid 
off. At that time employee A had ac¬ 
cumulated 75 days towards seniori¬ 
ty. After returning to work employee 
A would have to work from August 
18th to September 1st to acquire the 
90 days. At that point employee A 
would have a seniority date of June 
4/76 as seniority dates back 90 days 
from the time seniority is acquired. 
At the present time the line is being 
reworked to produce several more 
jobs per hour later in the year. 

I notice that Wendall and his co¬ 
horts are busy with the pencils. 
Wendall, being a former U.R. man 
that could not handle any of the jobs 
he was placed on, graduated from a 
correspondence course on horse rac¬ 
ing and is presently known as a pro¬ 
duction engineer or a time study 
man. 

If you find your job is too heavy, 
call your committeeman. 


SUMMER 

TRAGEDY 

This is the summer’s tragedy, 

This is the summer’s woe, 

That never a fish will take a lure 
No matter where I go. 

Though other men may land big trout 
Beyond their wildest wishing, 

It’s in some other place, and not 
The place where I go fishing. 

The leaping lunge and fighting bass, 
They never leap or fight for me, 

The lakes to which I go, alas, 

Are like the dead and fishless sea. 

I fish for hours with baited hook, 
And also with hooks without a 
bait. 

Always I come, so says my guide, 
A day too soon, a day too late. 

Always his other customers, 

Secure with ease the legal catch. 

I, only I, am much too dumb 
My brains with fishes’ brains to 
match. 

With fishing, fishing everywhere, 
All men catch fish, excepting me. 

And so like most men I conclude 
A fishing Jonah I must be. 



Trapshooting September 19th 
Trophy shoot at Newcastle 
Union Rod and Hun Club your host. 


fir.II. Insurance 




Parts Parking 


By BURT BUSKER 
Committeeman 
WHAT IS HAPPENING 
TO PARTS? 

I hope that everyone has enjoyed a 
good summer vacation despite the 
excessive rains in July and August. 
Both the District Committeeman, 
Jack Cook, and 
myself had a 
meeting on Au¬ 
gust 5, 1976 with 
Management 
and Labour Re¬ 
lations to present 
and discuss a to¬ 
tal of 72 contract 
demands to im¬ 
prove working 
conditions in 
Parts & Service. 
The many demands submitted to the 
Company indicates that a lot of 
things need to be improved upon in 
Parts & Service. One thing is certain, 
Parts & Service supervisors have had 
their way and play too long. I know 
that the Master Agreement de¬ 
mands, such as pension improve¬ 
ments and the annual wage im¬ 
provement factors, etc. will be taken 
care of by our Master Negotiating 
Committee with the guidance of our 
International Union Representative. 

I therefore would like to emphasize 
and comment a little more in this ar¬ 
ticle on improving working condi¬ 
tions in Parts & Service. The follow¬ 
ing are some demands which I feel 
need to be improved upon at once. 

1. The relationship between cer¬ 
tain foremen and the workers of 
Parts & Service must be improved 
upon — some foremen must be stop¬ 
ped handing out the “kindergarten” 
rules to senior seniority employees 
who are about ready to retire. 

2. We must cease and crack down 
on the passing out of G-134’s for 
silly infractions and some penalties 
which are being handed out and 
withdrawn and compensated for at a 
later date. 

3. I feel we must have the full use 
of our microwave ovens in Parts & 
Service the same as in other depart¬ 
ments in General Motors. 

4. The rule of having to remain in 
your own working area or certain 
aisles prior to lunchtime or quitting 
time is nonsense. 

5. The forbidding rule of not being 
able to talk to your fellow workers 
during working hours is not human. 

6. The fact of Management plac¬ 
ing a yellow absentee card in your 
clock card rack in case of being late 
beyond three minutes must be done 
away with, like any other G.M. de¬ 
partment many contracts ago. 

7. Items such as adequate lunch 
tables, lunch areas, and washroom 
and toilet facilities must be installed 
as outlined under the Goverment 
Health & Safety Regulations Act 
immediately. 

8. Elimination of the gas-operated 
lift trucks and the power sweepers 
must become a reality. Management 
repeatedly ignore this health hazard 
in Parts & Service by not replacing 
the gas-operated lift trucks with 
electric-powered lift trucks. 

9. The opening of the Parts & 
Service cafeteria during working 
hours should be given consideration 
while having a coffee truck at the 


Parts & Service door entrance is 
something that other employees pre¬ 
sently enjoy in other G.M. de¬ 
partments. 

10. Proper heating units and air 
ventilation systems is something 
which is warranted, especially in the 
Parking Line area. 

In conclusion, we must have equal 
rights for all male and female em¬ 
ployees in all respects. 

WAR VETERANS’ 
SERVICE CREDITS 

With our contract agreement run¬ 
ning out on September 14, 1976, the 
time has come to act on behalf of the 
wartime veterans to obtain credited 
pension service for time spent during 
the wartime years. Many promises 
have been made to the wartime vete¬ 
rans, especially during elections. We 
must not forget those who have 
fought for us and who sacrificed the 
years of their lifetimes for other 
people. These years lost should not 
be deprived from the years which the 
wartime veteran would otherwise 
have spent enjoying retirement. My¬ 
self being a war child, I have a great 
respect for the wartime veterans, 
and I hope that the good Lord may 
look down upon the negotiators on 
both sides of the table to give them 
the initiative to negotiate what 
should be rightfully coming to the 
wartime veterans before their time 
runs out. 

PARKING LOT TRAFFIC 
PROBLEM 

Many brothers from Parts & Serv¬ 
ice have approached me regarding 
the problem of outgoing and incom¬ 
ing traffic in the South Plant parking 
lot adjacent to the Chassis Plant. 
Through Union negotiations with the 
Company, traffic signs were installed 
to indicate “one-lane traffic only” 
for outgoing and incoming traffic. 

Some workers have been com¬ 
pletely ignoring the one-way signs on 
their way out of the parking lot on 
Wentworth Street. On account of 
some greedy workers using up both 
lanes, it is impossible for the workers 
of Parts & Service to enter the park¬ 
ing lot to commence their afternoon 
shift at 4:00 p.m. If the traffic tie-up 
problem cannot be corrected, I 
suggest that we explore the possibili¬ 
ty, with the consent of the Company 
and the Parts & Service workers, of 
commencing our afternoon shift at 
3:30 or 3:45 p.m. to 12 o’clock mid¬ 
night. This would correct the traffic 
tie-up problems on the parking lot 
and send the workers home a little 
earlier in the shift. 


Swaps 

• Continued from Page 5 


SERVICES 


KARATE AND SELF-DEFENSE, black 
belt instructions. Apply: Southmeade 
Park Clubhouse, Tuesday night, 7:30 
p.m. for more information. 


ABORTION REFERRAL.Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 



North Plant Hockey 
League 

If you wish to play in the North Plant Hockey League for the 1976-77 
season, please fiill out the following application and mail to: 

North Plant Hockey League, 

^ 44 Bond St. East, 

Oshawa, Ontario, 
no later than September 25, 1976. 

Name . 

Address .. 

Phone No.. 

Serial No. 

Position . 


r 
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FIRST VICE-PRESIDENT’S REPORT 

UIC Waiting Period 


Seagram’s 

Lockout 


By TOMMY THOMPSON 
Acting President 

I’ve had jthe opportunity of replac¬ 
ing President, Abe Taylor, for the 
last two months while he participates 
in the Local and Master Negotia¬ 
tions. I’ve found 
that a lot of our 
G.M. members 
who come into 
the Union Hall to 
get some assist¬ 
ance with their 
applications for 
UIC or SUB 
benefits have 
been off work on 
a sick leave prior 
to this model 
changeover but they have not 
applied for Unemployment Insur¬ 
ance during this period that they are 
on sick leave. 

SICK LEAVE W.P. 

In view of the number of members 
who have been required to put in 
Unemployment Insurance waiting 
periods during this model 
changeover, I’ve decided to devote 
some space to remind our members 
in each of the units in our amalga¬ 
mated local, that they should take 
the time to apply for Unemployment 
Insurance when they are on sick 
leave to establish their respective 
waiting periods. The members that I 
discussed this with at the Union Hall 
told me that they did not know that 
they could establish their waiting 
period while they were receiving 
wage loss insurance. It is unfortu¬ 
nate that some of our members had 
to put in their waiting period during 
this lay-off when they should have 
been receiving UIC benefits and 
SUB for the 1st week of that two- 
week waiting period. 

ANTI-DATE 

If our members are unable to get 
around to do their business because 
they are totally disabled and if they 
apply to anti-date their claim im¬ 
mediately following their recovery 
from their respective illness, it is 
possible to have certain anti-dates al¬ 
lowed. 

UIC BENEFITS FOR S.A., W.P. 

If any members have established 
their W.P. with Unemployment In¬ 
surance and subsequently become 


By TOM SIMMONS 
SUB Representative 

The SUB office has a new super¬ 
visor, and I would imagine this is one 
of the reasons for cheques coming 
out in pretty good order this past 
lay-off. It was 
good to hear of 
people receiving 
their benefits 
within the week 
in which they 
filed. This is as it 
should be, and 
we hope this con¬ 
tinues and that 
claims continue 
going through 
the Computer 
Centre in good fashion. We ap¬ 
preciate the manner used to expedite 
payment to the members, and hope 
this can even be improved. 

The problems encountered this 
past model change were varied, but 
the majority of complaints were in 
the area of designated vacation 
period allocation. There were a 
number throughout the plant which 
were resolved in Radios, Battery, 
CKD, and Chassis Paint Shop. 

MAXIMUM BENEFITS 

Members on lay-off for a third or 
fourth week after their vacation 
period should be eligible for SUB, 
and should make application. If you 
are not sure, apply. It’s better to be 
safe than sorry. 

When not satisfied with the results 
of a SUB application, you have the 


ill, they could be in a position where 
they would be required to put in a 
one week waiting period before their 
Sick & Accident benefits would 
commence, so they would again ap¬ 
ply for Unemployment Insurance 
and become eligible for the one week 
of Unemployment Insurance bene¬ 
fits for the week that they have to 
wait for sick benefits. 

SICK BENEFITS 
DISQUALIFICATION 

One of our G.M. members applied 
for both sick benefits with G.M. and 
with Unemployment Insurance, and 
each week she was off work, she in¬ 
troduced the $150.00 sick benefit un¬ 
til she was sent to a Metropolitan 
Insurance doctor who said she was 
fit for work even though her own 
family doctor had filled out her sick 
benefit forms indicating that she 
could not return to work for two 
more weeks. The Unemployment 
Insurance allowed those two weeks 
that the G.M. Insurance program 
denied, so this member received a 
UIC cheque for $224.00 for those 
two weeks. 

SUB 95% BENEFIT 

One of the G.M. members who 
came into the Union Hall had applied 
for Unemployment Insurance in 
September of 1975 when he was ill 
and he served a two week waiting 
period at that time. The member was 
disappointed to find that when he 
applied for Unemployment Insur¬ 
ance again in July of this year, he was 
informed that his original claim had 
run out so he had to put in another 
two week waiting period. This 
member did not realize that he was 
entitled to a 95% SUB benefit for the 
first week of the two week waiting 
period as well as the second week of 
that waiting period, but he has 
applied and received an extra 
$173.00 because he took the time to 
apply for Unemployment Insurance 
last September when he was ill. 

It should be clearly understood 
that both Lloyd Clarke and Jack Vail- 
lancourt, our G.M. Insurance Rep¬ 
resentatives have informed our 
membership of their rights to apply 
for Unemployment Insurance when 
on sick leave in previous editions of 
our Oshaworker. 


right to request your SUB rep, and 
myself or Carl Finlay has the right to 
see you at work. Some foremen need 
to be reminded to do this as more 
important things are on their minds 
like keeping the line going and get¬ 
ting production out. 

Remind him the phone number is 
6077 for the SUB office. 


By DONALD MONTGOMERY 
Secretary-Treasurer 
Canadian Labour Congress 

Seagram’s and Sons Distilleries in 
British Columbia are continuing 
their efforts to break the Retail, 
Wholesale and Department Store 
Union which represents the Seag¬ 
ram’s workers in B.C. The company 
has refused to comply with a British 
Columbia Labour Relations Board 
ruling that it end an illegal lockout of 
its employees begun in 1975, an ac¬ 
tion taken during negotiations in a 
bid to eliminate the RWDSU bar¬ 
gaining committee. In addition, the 
company has issued untrue state¬ 
ments that it was dismantling its 
British Columbia plant and mislead¬ 
ing reports regarding the sale of the 
operations. 

The only way to effectively deal 
with the disregard for its employees 
that Seagram’s is showing is to hit 
the company in the pocketbook 
through refusal to purchase its pro¬ 
ducts. The Canadian Labour Con¬ 
gress urges all members of chartered 
and affiliated unions and the Cana¬ 
dian public at large to refrain from 
purchasing or consuming the pro¬ 
ducts of this company which has 
shown its contempt for the laws of 
this country and the welfare of its 
own employees. 

I ask that you boycott the pur¬ 
chase of all Seagram’s products. 
Products distributed by the company 
include: 

RYE 

Seagram’s 5 Star, Seagram’s 
V.O., Seagram’s Crown Royal, 
Seagram’s “83”, Seagram’s Gold 
Bond, Thomas Adams Gold Stripe, 
Thomas Adams 4 Roses, Thomas 
Adams Private Stock, Thomas 
Adams Antique, Hudsons Bay Fine 
Old, Hudsons Bay F.O.B., Hudsons 
Bay Royal Charter, Canadian 
Double Distilled, Canada House, 
Canadian Lord Calvert. 

SCOTCH 

Seagram’s 100 Pipers, Passport, 
Hudsons Bay, White Horse, Chivas 
Regal. 

RUMS 

Captain Morgan,^ Woods Rums, 
Ronrico, Myers, Hudsons Bay, Tre- 
lawny. 

GINS 

Seagram’s Extra Dry, Seagram’s 
King Arthur, Gordon’s Gin, Hud¬ 
sons Bay, Brunett’s, Vickers, Boo¬ 
dles (imported). 

LIQUEURS 
All Leroux Liqueurs. 

VODKA 

Bolshoi, Gordons, Hudsons Bay, 
Crown Russe, Nikolai, Prince Igor. 

IRISH WHISKEY 

Old Bushmills. 

WINES 

All Paul Masson Wines, All Chris¬ 
tian Bros. Wines, All Brolio Italian 
Wines, All Mumm’s Champagnes, 
All Ricasoli Wines. 


....mini 

Hockey Players Wanted 

Any Local 222 member who did not play in the UAW Hockey League 
during the 1975-76 season, but wishes to do so this season, please complete 
the following application and mail to: 

UAW Hockey League, 
c/o Mr. Lloyd Clarke, 

44 Bond St. East, 

Oshawa, Ontario, 

prior to September 25, 1976. 
The league operates every Sunday between the hours of 10:00 a.m. and 
1:00 p.m. The ice, referees, timekeeper and uniforms are supplied. 

Name. 

Address. 

Phone No. 

Position .. 

Serial No. 
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SUB Benefits 



Negotiations — 7S 



By DON COUCH 

TRUCK PLANT 

The only time I have been in the 
plant since July has been to negotiate 
Truck Plant working conditions. 
Progress in this area is slow but 
steady, (full de¬ 
tails later). On 
the other hand, 
the Masterin To¬ 
ronto, Local in 
Oshawa, some of 
the issues and 
demands the 
Company has on 
our Union are 
unreal. After re¬ 
porting a three 
month profit in 
access of $9,000,000.00, the Com¬ 
pany has the audacity to demand the 
membership start paying a higher 
percentage of the benefit premiums. 

Another one of many is the Sick 
and Accident benefit demand. In this 
one, the Company wants any 
employee having an accident, 
broken leg, arm, etc. or hospital¬ 
ized with a heart attack, etc. for 
example to wait eight days before 
collecting sick or accident benefits!! 

They, the Company, must figure 
you don’t need any money to eat if 
your sick. “Some of these Company 
demands are ridiculous.” 

The Company proposed an 



amendment to the transfer section of 
this agreement. Cutting the long sen¬ 
tences and fancy language out of this 
demand by the Company, it reads, 

“If you had a transfer accepted and -S 

thereafter moved to the department 
of your choice, once there, you 
found the job too much to handle, 
the Company is insisting you be 
put back in the original department 
from which you come and be 
disqualified from making any trans¬ 
fers for a period of one year. 

How does that one grab you?? 

JUSTICE FOR AIMERS 

In July, Appeal Case CN608 was 
finally settled. This case concerns 
the headlight-adjustment operators. 

Approximately three years ago, 
the headlight-aimers were given in¬ 
spection punches. Our position was 
if the operators are using an inspec¬ 
tion punch, they warranted inspec¬ 
tion rate. 

Employees that received back pay 
through this appeal case are I. Rowe, 

D. Clark, F. Millson, G. Belliveau, 

G. Rousey, J. Spicer, D. Newman, 

E. Glenny, A. Tielemans, R. Ro¬ 
man, and J. Moore. The total amount 
received for this grievance was 
$3,257.20. 

At present, I am pressing the 
Company for equal money for the 
hood-fitters. 


Eleven Months of 
Controls 


By ED BROADBENT 
Federal NDP Leader 

After eleven months of living un¬ 
der the Liberal Government’s Anti- 
Inflation Program it appears that the 
Canadian public have come to accept 
the criticisms of 
the controls 
made by the New 
Democratic 
Party whetf they 
were first intro- 
duced last 
Thanksgiving. 
At that time we 
said it was 
strictly a wage 
control program 
and that it was 
unfair and unworkable. The gallup 
poll released on April 17 shows that 
most Canadians now believe what 
we have been saying. Sixty-seven 
per cent of those questioned felt the 
controls were unfair on prices and 65 
per cent thought they were unfair on 
incomes. Half the people inter¬ 
viewed in the study were also con¬ 
vinced that the program will not be a 
success. 

The program does not control 
prices because it exempts the three 
areas of inflation which most affect 
the average Canadian: energy prices, 
food prices and housing costs. 

The Federal Government is going 
to permit the well head price of oil to 
rise from $1.50 to $2.00 a barrel this • 
summer. This means that the price to 
consumers of gasoline and home 
heating fuel will increase dramati¬ 
cally later this year. Industrial uses 
of petroleum fuels in Ontario will 
also be badly affected by this unwar¬ 
ranted increase. This is bound to af¬ 
fect employment levels. 

The oil companies are blackmail¬ 
ing the Canadian Government by 
demanding an increase before they 
will look for more oil. In other 
words, consumers will have to pay 
for future supplies both when they fill 
their tanks today and again when the 
supplies are delivered in the future. 

It might be called a pay now, pay 
later plan. The consumer pays the 
shot and the oil companies get all the 
benefits. Why the government sub¬ 
mits to this pressure when oil com¬ 
pany profits are higher than ever is 
beyond me. The NDP believes the 
oil companies should be brought un¬ 
der public control. With the excep¬ 


tion of the United States virtually 
every other country with petroleum 
resources has done this. Why must 
we wait until it’s too late? 

The major reason for rising 
housing costs is increased mortgage 
rates but interest rates are not con¬ 
trolled by the Anti-Inflation Pro¬ 
gram. They should be. The NDP 
wants to separate mortgages from 
other loans and force the banks and 
other financial institutions to put up 
money for mortgages at lower rates 
of interest. That is the only way 
housing can be supplied to working 
families at a reasonable cost. 

Most food prices are also exempt 
from controls. As a result, Cana¬ 
dians pay more for food than they 
need to because 75 per cent of the 
grocery business is controlled by six 
large corporations. 

ATTACK ON WORKERS 

The Anti-Inflation Program is in 
fact a political attack on the average 
worker. It was deliberately designed 
not to hurt corporate profits. Jean 
Luc Pepin, Chairman of the AIB has 
said there are 111 days of getting 
around the controls. What he didn’t 
say was that they are all on the side of 
the corporations! 

Prime Minister Trudeau’s Gov¬ 
ernment has proved that it has abso¬ 
lutely no sympathy or understanding 
of the needs and concerns of the av¬ 
erage citizen of this country. Part of 
the government’s restraint program 
was a cancellation of the cost-of- 
living increase in family allowances 
for this year. This means a loss of $54 
for the average family . 

In response to NDP criticisms, the 
government also introduced a so- 
called surtax on the rich. After taking 
a close look at this measure I didn’t 
know whether to laugh or cry. A fam¬ 
ily of four living on an income of 
$35,000 a year will now pay extra 
taxes this year of between 16 and 35 
cents! 

Inflation hurts low and middle in¬ 
come families more than anybody 
else, and something must be done, 
but no policy can be effective unless 
the government is prepared to tackle 
the main sources of inflation: the oil 
companies, the supermarket chains, 
and the banks. 

The Liberals won’t do it. 

It’s no wonder that their so-called 
Anti-Inflation Program appears to 
have lost all credibility with the 
public. 



BULK - EN NOMBRE 

















